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Equality Statement 2023

The Link Academy Trust is a company limited by guarantee and an exempt charity, regulated
by the Education & Skills Funding Agency (ESFA). All Members of the Board of Trustees of
the exempt charity are also Directors of the company; the term ‘Trustee’ used in this document
also means Director. This document applies to the Link Academy Trust and its individual
academies.

The Link Academy Trust is committed to the principle of equality for all pupils irrespective of
race, religion, gender, language, disability, or family background, and to the active support of
initiatives designed to further this principle. We believe that equality is at the heart of good
educational practice. All pupils are of equal value and deserve equal access to every aspect
of school life. They have equality to learn and work towards their highest possible levels of
achievement. The vision and values which we uphold as a Trust and within our individual
academies help to always emphasise equality for all staff and pupils. All personnel are
responsible for ensuring that we implement this statement and help eliminate discrimination.

Equality means that discrimination on the basis of age, race, religion, gender, sexuality,
language, pregnancy or maternity, disability or family background is not
acceptable. These are referred to as protected characteristics and it is illegal to
discriminate against these under the Equality Act 2010. The Trust and its individual
academies are committed to improving equality of opportunity for people with
protected characteristics.

Rationale

Link Multi-Academy Trust (“the Trust”) is committed to complying with the Equality Act
2010, and the Public Sector Equality Duty. As a provider of education and an employer
of staff, the Trust has due regards for the needs to:

Eliminate discrimination and other conduct that is prohibited by the Act,

e Advance equality of opportunity between people who share a protected characteristic
and people who do not share it,

e Foster good relations across all characteristics - between people who share a
protected characteristic and people who do not share it.

Through policy and practice, the Trust aims to provide equal access and rights to all
adults and pupils within the Trust.

The legal and local framework for this policy is:

¢ Equality Act 2010



o Race Relations Act 1976 (as amended in 2000)

¢ Disability Discrimination Act 1995 (as amended in 2005)

e Children Act 2004

e Equality Act 2006

e Education and Inspections Act 2006

e Duty to Promote Community Cohesion, Education and Inspections Act 2006

Protected Characteristics
The Act defines protected characteristics as follows:

a) Race

b) Disability

c) religion or belief

d) gender

e) sexual orientation

f) gender reassignment

g) pregnancy or maternity

h) age

i) marriage and civil partnership

These protected characteristics apply to pupils, prospective pupils, staff, prospective staff
or anybody they are associated with, with the exception of ‘age’ and ‘marriage and civil
partnership’ which do not apply to pupils and prospective pupils.

Unlawful Behaviour
The Act defines four kinds of unlawful behaviour:

e Direct discrimination occurs when one person treats another less favourably,
because of a protected characteristic, than they treat — or would treat — other people.

e Indirect discrimination occurs when a “provision, criterion or practice” is applied
generally but has the effect of putting people with a particular characteristic at a
disadvantage when compared to people without that characteristic.

o Harassment has a specific legal definition in the Act - it is “unwanted conduct,
related to a relevant protected characteristic, which has the purpose or effect of
violating a person’s dignity or creating an intimidating, hostile, degrading,
humiliating or offensive environment for that person”.

e Victimisation occurs when a person is treated less favourably than they
otherwise would have been because of something they have done (“a protected
act”) in connection with the Act.

Special provisions for disability

The law on disability discrimination is different from the rest of the Act. In particular, it
works in only one direction, i.e. it protects disabled people but not people who are not
disabled. This means that we are allowed to treat disabled pupils more favourably than
non-disabled pupils, and in some cases are required to do so, by making reasonable
adjustments to put them on a more level footing with pupils without disabilities.

Exceptions for Academies who have areligious denomination

The Act includes some exceptions for academies with a designated religious character,
such as Church of England, and these exceptions apply to Church of England academies



within the Link.
Exceptions for pupils and prospective pupils

In relation to Church of England academies within our multi-academy trust:

¢ We may give priority in admissions to members of the Church of England or another
religion, but the Admissions Code provides that this may only be done when an
academy is oversubscribed and in accordance with the individual academy admission

policy.

o There are permitted exceptions in how we provide education to pupils and in the way
we allow access to other aspects of school life which are not necessarily part of the
curriculum. For example, organising visits for pupils to sites of particular interest to the
Church of England faith, such as a cathedral, is not discriminating unlawfully by not
arranging trips to sites of significance to the faiths of other pupils.

These exceptions are to allow us to conduct ourselves in a way which is compatible with
our religious ethos. But the Equality Act does not permit less favourable treatment of a
pupil because they do not (or no longer) belong to the Church of England. Nor does it
allow us to discriminate on religious grounds in other respects, such as excluding a pupil
or subjecting a pupil to any other detriment.

Acts of worships
There is a general exception to the religion or belief provisions which allows all schools

to have acts of worship or other forms of collective religious observance. This means the
daily act of collective worship is not covered by religion or belief provisions.

Roles and responsibilities
The Board of Trustees has overall responsibility for ensuring compliance with

equality legislation and the effective operation of this policy.

The Executive Improvement Team (EIT) and Executive/Academy Heads (E/AH) are
responsible for ensuring that:

¢ this policy is communicated and made readily available to staff, parents and guardians.
e this policy is implemented.

e staff are aware of their responsibilities and are given appropriate training and support.
e appropriate action is taken in any cases of unlawful discrimination.

All staff are expected to actively comply with the provisions of the Equality Act 2010 and
promote equal opportunities, access, and rights.

Volunteers, visitors, and contractors will be made aware of, and expected to comply with, this
policy.

Equality Objectives

The Trust has set the following Equality Objectives for the four-year period from May 2023 to
April 2027:

1. To deliver a broad and balanced curriculum, which provides opportunities for all
pupils to achieve the highest standards of education, using specialist programmes
and dedicated resources (e.g. Pupil Premium and Sports Premium funding) to
support pupils who need it the most.



To deliver a programme of assemblies, educational trips and to use outside
visitors to promote the ethos of equality to pupils and help pupils develop good
relationships with people of different characteristics.

To review pupil related policies and procedures (particularly, but not limited to, the
pupil behaviour policy, the provision for SEND children and the academies
accessibility plans) to ensure they facilitate full access to the curriculum and the
Trust premises and facilities whenever possible.

To review its staff-related policies and procedures to ensure they comply with the
Act (e.g. recruitment, flexible working, maternity and pay policies) and the Trust
offers equal opportunities to all staff.

The implementation and impact of these objectives will be monitored by the Board of
Trustees through:

Reviewing pupil progress and attainment for different sub-groups (e.qg. individual
academies, boys / girls, FSM, SEND and Children in Care).

Receiving reports from the E/AHs, EIT and Academy Administrators.
Receiving reports from monitoring visits and ethos committees.

Taking advice from relevant parties such as the Trust HR Operations Manager and
Devon Admissions team.

Implementation

Our commitment to equality and diversity means:

We will take reasonable and necessary steps to meet pupils’ needs by using a variety
of approaches and planning reasonable adjustments for disabled pupils, enabling our
pupils to take as full a part as possible in all the activities of the academy. We will make
reasonable adjustments to ensure the environment and activities are as accessible
and welcoming as possible for pupils, staff, and visitors to all academies. We are also
committed to ensuring staff with a disability have equality of opportunity.

We will actively encourage positive attitudes towards pupils and staff and expect
everyone to treat others with dignity and respect.

We will regularly consider the ways in which the taught and wider curricula will help to
promote awareness of the rights of individuals and develop the skills of participation
and responsible action.

We will regularly consider the ways in which our teaching and the curriculum provision
will support high standards of attainment, promote British values, and help pupils
understand and value the diversity that surrounds them.

We will monitor the progress and achievement of pupils by the relevant and appropriate
protected characteristics. This information will help the Trust to ensure that individual
pupils are achieving their potential, the Trust is being inclusive in practice, and trends
are identified which inform the setting of our equality objectives in the Trust and
Academy Improvement Plans.

We will collect and analyse information about protected characteristics in relation to
staff recruitment, retention, training opportunities and promotions to ensure all staff
have equality of opportunity. We will not ask health-related questions to job applicants
before offering a job, unless it relates to an intrinsic function of the work they do. We
will make reasonable adjustments such as providing auxiliary aids for our disabled
staff.

Staff will ensure the curriculum is accessible to all pupils with special educational
needs and disabilities (SEND) or those for whom English is not their first language.
Auxiliary aids and services will be provided for them, where reasonable adjustments
are required. By planning, staff will ensure that all pupils are able to take part in extra-
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curricular activities, trips and residential visits, and the academy will monitor the uptake
of these visits to ensure no one is disadvantaged on the grounds of a protected
characteristic.

We will seek the views of advisory staff and outside agencies and partnerships with
other schools where this is needed. In planning the curriculum and resources the
academy will take every opportunity to promote and advance equality.

Bullying and prejudice related incidents will be carefully monitored and dealt with
effectively. Regular training will be given to both existing and new staff to ensure that
they are aware of the process for reporting and following up incidents of prejudice-
related bullying.

We expect that all staff will be role-models for equal opportunities, deal with bullying
and discriminatory incidents and be able to identify and challenge prejudice and
stereotyping.

Throughout the year, the academy will plan on-going events to raise awareness of
equality and diversity. This may include a focus on disability, respect for other cultures,
religions and beliefs, anti- homophobia/recognizing and valuing different family forms
and gender identity, gender equality, developing community cohesion and an
understanding of the effects of discrimination.

We will ensure pupil/parent/staff consultation is regularly sought in the development
and review of this policy.

We will regularly seek the views of pupils, parents, advisory staff and visitors to the
academies, to ensure that the environment is as safe and accessible as possible to all
users. We will regularly review our accessibility plans.

The Trust welcomes a diverse range of candidates and encourages those who are
currently under-represented to join.

We will ensure that all staff are aware of their legal duties under the Equality Act 2010,
the different forms of discrimination and what ‘reasonable adjustments’ mean in
practice.

Review

This statement is reviewed and updated by the Standards and Curriculum Committee
on an annual cycle, with Objectives reviewed every 4 years, and must be approved by
the Board of Trustees.

Statement and Objectives approved by the Board of Trustees: 24 May 2021
Statement (exclusive of Objectives) reviewed by the S&C Committee: 26™ April 2023

Statement (exclusive of Objectives) approved by the Board of Trustees: 22nd May
2023

Next Review: Spring 2024
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